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A Message from the Helpline

On October 10th, Ontarians will head
to the polls.  The few minutes you
spend in that voting box could be criti-
cal to the work that violence against
women organizations are doing in our
province.

The first woman elected to Ontario
Provincial Parliament was in 1943.
Yet today there are only 18 elected
femal e MPPs. |l tds
at this rate it could take 123 years to

have 50% represent
Park.
I n addi tion to i n

voice in the Ontario legislature, we
need to ask our political parties where
woman abuse falls into their political
platform. The Step It Up Campaign
(www.stepitupontario.ca) has some
great tools and suggestions on actions
we can take and questions we can ask
political hopefuls. Questions like:

What increased funding will your
Party commi t to
second stage shelters, rape crisis cen-

tres, Aboriginal W C
tres, womends provi
ot her women&6s group

end violence against all women?

Will your Party immediately increase
the minimum wage to $10/hour and
index it to the cost of living?

What i s your Party?d
ately increasing subsidized, non -profit
child care spaces across Ontario?

What will your Party do about the lack
of legal aid and supports for women
and children in family law?

These important questions and many
more are critical to determine where
your vote should go to ensure that the
elected government makes ending vio-
lence against women a priority.

Use your voice on October 10t to send
a message to Queendd
we can make a Difference.

In Solidarity

Erin Lee Todd

w 0 Chair, Board of Directors

Together we can make a Differenc
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News from Training, Resource and Outreach Department

The TRO department has facilitated trainings to various agencies and organizations. We have facilitated
workshops and information sessions with 7th Generation Midwives on Healthy Relationships, Serbia and Bos-
nia dHerzegovina Summer School, Outreach and Info session at Tropicana, attended Neighbours, Friend and
Families conference in Stratford, participated i
Back the Night with The Toronto Rape Crisis Centre. We recently facilitated a two and a half day training for
our new Relief staff and also participated in the TRO training which was conducted by two former AWHL em-
ployees. We have also attended many meetings both internally and externally over the past few months and
will continue to do so.

We recently changed the face of our posters and brochures and have noticed that the feedback we received
have been all positive. We have also noticed th
bility.

Our department is in the process of preparing and attending numerous trainings which include:

A A two day external training for 0The Legal
A A two day Neighbours, Friends and Families Provincial Train the Trainer Event

A Anti -Racist, Anti -Oppression internal training

A Scotiabank Toronto Waterfront Marathon

We are also looking forward to attending many upcoming events which include:

A The annual Canadian Aboriginal Festival
A The Toronto Raptors and Maple Leafs®d game

The TRO department always looks forward to participating in various community events. This is one way
that we can put a ofaced6 to the agency and al so
ing to continue facilitating trainings in the community, to provide ongoing trainings to our counselors and to
continue to do outreach to the various parts of Ontario.

In solidarity, In Sisterhood,

Dorrett Miller Natasha Lindsay

Training, Resource and Outreach Training, Resource and Outreach
Coordinator - Resource Lead Coordinator & Training Lead

ORevol uti on

Audre Lorde
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Community Partner ds Spotlight
To all Political Parties in Ontario: identified goals and timelines to ensure equity
and gender equality in Ontario.
The Step it Up! Platform for Parties is a list of meas-
ures that the next Government of Ontario  can dofi if 1. 2. Establish a Provinci g

the political will is there i to advance the goal of end-
ing violence against
oped to help all provincial political parties running

for election in October to understand the goal and

how to get there. They buildonthe 6 10 St eps
Vi ol ence Ag acdeatadhy theGepeiti)p!
Campaign.

The Step It Up! Campaign is a coalition of provincial
womends advocacy net wor ks,
ters and second stage
centres, labour, community groups and individuals.
Step it Up! is currently endorsed by 100 organiza-
tions across the province. For more about the Step it
Up! Campaign and a list of our endorsers, visit our
website at: www.stepitupontario.ca.

Will your Party Platform include our Platform for
Parties?

This is what we want to see in all Party platforms.
These are the concrete steps we want to see happen
in Ontario during the next provincial government
term.

This is what Ontarians working to end violence
against women will be promoting in communities
across Ontario until the October 10 t election date.

1. Planning and leadership
1.1. Implement a gender and equity -based analysis

and approach to all provincial policy, legislation
and budgeting that takes into account specific

women.

h o u s i nm@gpresaentmgall regioss, of the proviace.d s

cil on Violence Against Women, financially and
Sirbcturally suppsrtecewitrindhe @rearioe d e v e |
Womends Directorate, to
ment, program development and legislation re-

t olatefl togor having impact on, women who ex-
perience violence, and their children. Partici-
pants in the Council would be selected by
womends advocacy groups
grated, anti -racist/anti -oppressive gender equal-

r ity pights perspedive ®n violenoetagaiess womenh e |

2. Sexual assault rape and sexual harassment

2.1. Create a Sexual Violence Action Plan for the
province of Ontario,
cates from the Ontario Coalition of Rape Crisis
Centres, Action ontarienne contre la violence
faites aux femmes, DAWN Ontario and other
womends advocates wor kin
-racist/anti -oppressive framework. Funding for
full participation of representatives selected by
these groups must be allocated to ensure that
these representatives can create the Action Plan
in consultation with survivors and frontline ad-
vocates working to end sexual violence across
Ontario.

gui

2.2. Amend the Occupational Health and Safety Act
to include 6harassment o,
ment and fund a province -wide education cam-
paign on sexual harassment in schools, work-

(Continued on pagé
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Step it Up! Our Platform for Parties!

(Continued from pag®)
places and in the community.
3. Faimess, Equality, Accessibility

3.1. Establish amandatory equity and human rights
budget review and development mechanism for
all provincial Ministries and departments that
would assess funding allocations and policy pri-
orities based on the principle of equity and acces-
sibility in Ontario.

3.2. Provide annual mandatory anti -racism/anti -
oppression training and policy development in all
public and broader public sector services and
within all provincially regulated bodies and sec-
tors.

3.3. Support and provide all necessary resources to
ensure the
egy led by Aboriginal women to eliminate the
multiple forms of abuse that Aboriginal women
are currently
Summary Report of the Summit to End Violence
Against Aboriginal Women by the Ontario Na-
tive Womends

3. 4. Create a provinci al
in all provincially funded systems and services,
including within public services and the broader
public sector to ensure that refugee and immi-
grant women can safely access systems and com-
munity services without fear of detention or de-
portation.

3.5. Fund essential supports to ensure that commu-

nity -based support services are universally ac-

cessible to women with disAbilities and Deaf
women, including attendant care, accessible
transportation, assistive devices, alterate for-
mat information, funded ASL interpretation and
other necessary accommodations.

4. Poverty
Create a comprehensive Poverty Reduction Strategy
for Ontario that includes both social assistance and

workplace policy and legislation initiatives, including:

4.1. An increase in social assistance rates, indexed to

i mpl ement at i omentoffmora tham $&30milliomand ancther $260 at -

suf fer i ng, mMentarsflecsing tue emal costs, ahdreverse then a |

Associ at i ontieg ONWA) .

the cost of living, to reflect the actual needs of
recipients (as recommended in the Gillian Had-
ley and Kimberley Rogers inquests).

4.2. An immediate raise to the Minimum Wage to $10
dollars an hour, indexed to the cost of living

4.3. Funding to cover pay equity increases and
Omaintenanced of pay
comparator workplaces in the broader public sec-
tor

4.4. Implementation of policy, legislation and enforce-
ment against exploitive work practices within
part -time, casual and contract work.

5. Housing

Follow the recommendation set out in the 2007 Alter-
native Ontario Budget f or o0an annual

million to rehabilitate the existing stock of social
housing, 6 provide funding
$600 million download of provincial responsibility for
social housing operating costs to Ontario municipali-

7

0 & ChidGareas k, Dondt tell 6 pol
Provide the promised $300 million annually to pro-

vide non -profit, quality child care across the province.
Guarantee that all $97 million of federal funding des-
ignated for child care in Ontario will, in fact, be spent

on providing non -profit, publicly -funded quality child
care spaces.

7. Education and Training

Restore the freeze on tuition raises and provide OSAP
funding loans and grants to part -time students and to
social assistance recipients. Double the number of
ESL programs and expand to at least double the
amount of funding currently provided to support up-
grading and employment programs for women leav-
ing abusive situations.

8. Access o justice

8.1. Allocate $5 million annualized funding for full -
time legal support workers in independent

equi

cCap
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womends services and ag esugportdr adeocacycardexpéise odsurvivors and
for women survivors engaged with legal sys- womendés advocates
tems, as recommended by the jury in the May
and Hadley inquests (1998 and 2002). Provide a $50 million commitment f as outlined in
the Fall of 2000 Emergency Measures Campaign
8.2. Broaden restrictive eligibility guidelines, raise Declaration of Commitment signed by both the Dal-
tariff fees and increase funding for legal aid in ton McGuinty and Howard Hampton i for community
Ontario to reverse the increasing lack of repre- -based women's services, and for support of survivors
sentation within courts and judicial processes and womend6s advocates, inc|lud
for women facing legal issues. Guarantee that
funding promised for Legal Aid in the Ontario 10.1. An immediate additional $3 million in annual-
2007 budget will be designated to support the ized core funding to community -based sexual
family law legal aid certificate program and le- assault centres across Ontario
gal aid clinics and develop a plan to address the
disparity of funding between criminal and civil 10.2. $13 million in year one of the government term
legal aid funding. to restore core funding cut from women's shelter
budgets between 1995 and 2004, indexed to cost
8.3. Standardize restraining order forms across the of living increases in addition to coverage of pay
province, provide easy access to emergency or- equity increases and ongoing maintenance of
ders and charge breaches of orders as a criminal pay equity for shelter workers. Immediately
offence. upon taking office, begin a time -limited (one -
year) review of women's shelter and second
9. Hold abusers accountable for their actions; Ad- stage program funding with the goal of reaching
dr ess systémiaeni gibct i m full funding for core first stage shelter and sec-
ond stage housing programs based on true costs,
9.1. Institute mandatory development of province - including unique regional costs, by 2011.
wide differential responses to violence against
women and mandatory training on anti  -racism 10.3. Immediately increase core funding to ensure at
and anti -oppression in public and broader public least financial and program parity for Aboriginal
sectors including child welfare, police, justice, onr eserve shelter gesemiet h wom
healthcare, education, mental health and social shelters in Ontario. Lobby federal officials to
services. Differential responses and training stabilize and make permanent federal funding to
must be developed using the expertise or survi- Aboriginal womends servifces
vors and womends adtaostat e sthatofferne saerr vaen tAibor i gi nal wjome
anti -oppression framework on violence against (e.g. Oshki Kizis Lodge in Ottawa) are also pro-
women, and must include designated compo- vided with adequate funds tomeet the critical
nents developed and led by Aboriginal women. needs of Aboriginal women. In addition, make a
commitment to fund a specific Ontario -wide cri-
9.2. Amend legislation which supports criminaliza- sis telephone line for Aboriginal women.
tion of women who are marginalized, including
but not limited tothe  Ontario Works and On- 10.4. $2.5 million annually for community  -based
tario Disability Support Program  legislation to womends centres to provilde
remove workfare and other elements that pun- | ocal womends centres and v
ish and criminalize social assistance recipients. seeking advocacy groups.
9.3. Address the increasing charging of women survi- 10.5. An annualized $4 million commitment to ser-
vors in the wake of r edu c tvicesrossurvivors énd their thiidrercwitlinr g e s
in the criminal justice system. community-based womends secofpd
programs
9.4. Ban the use of electroshock treatment in the
Province of Ontario. 10.6. $2.5 million annually to increase trained vio-
lence against women cultural interpreters in
10. Secure permanent funding for womenéds services;
(Continued on pag®)




PAGE6 AWHL BYLINE

SUMMER/AUTUMN 2007

Step it Up! Our Platform for Parties!

(Continued from pagg)
immigrant and settlement organizations

10.7. $2.5 million annually to increase support for
Francophone community -b as e d

10.8. Allocation of $10 million for research and educa-
tion work for
engaged in this work

10.9. $3.5 million annually in core program funding
to support the
violence policy and action coalitions such as Ac-

womenos

ongoi nAg work of

tion ontarienne contre la violence faite aux

femmes (AOcVF), DAWN Ontario, the Ontario
Association of Interval and Transition Houses
(OAI'TH), the Ontario
Centres (OAWC), the Ontario Coalition of Rape
Lasis Centres (©CRCC) and the Ontario Native
Womends Associati on

Provinci al 104® $&midion anoually @ supporaengagement

and participation of survivors of violence within
| ocal, regional and
and advocacy groups

womenos
X
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As 4

( ONV

pr o

Help Your Community "Step it Up!"

Better to be seen andheard! Public action is one of
the most effective ways to get your message out. The
"Step it Up!" campaign needs a public voice to suc-
ceed in creating change for women to end violence.
Here are some ideas for raising public awareness.

Spread the Word

9 Distribute "Step it Up!" posters, buttons and
stickers. Order some "Step it Up!" stuff and make
sure your community organizations and agencies,
schools, businesses, faith groups, public spaces
and anywhere else you can think of has the infor-
mation your local community needs to get in-
volved. Encourage individuals and groups to not
only post the information or wear a button, but to
put action behind it and to make sure the On-
tario government knows about their support for
10 Steps.

9 Write a letter to the Editor of your local paper
about the 10 Steps and what government needs
to do to make them happen in your community.

9 Call your local media and tell them about the
campaign and what you are doing to support it.
Get local cable TV and radio talk shows to do a
show on the campaign.

9 Get local organizations and agencies, unions and
businesses to support a billboard or lawn signs
supporting the campaign.

9 Talk about the campaign in your school class,
service club, workplace union or association, club
or team, faith group or circle of friends. Organize
them to do something together to endorse and
support an end to violence against women.

9 For web the sawy: Set up alocal website for
"Step it Up!" Start a "Step it Up!" blog. Put a link
to stepitupontario.ca on your website.

Public Actions

Hold a public meeting about "Step it Up!" in your
community. Provide information about the campaign,
about the things women need to end violence against
women and about how anyone can get involved. In-
vite women there to keep meeting and planning ac-
tion on the campaign over the next election year. Let
us know what you plan to do. Take pictures and send
them to us for the website!

Organize an information picket at the local office of
your MPP on Fridays, constituency days for provin-
cial MPPs. Send us your photos and tell us how your
MPP responds.

Plan public events. There are many creative actions
that you can take. Here are a few good examples:

9 Clothesline' event Gather women together to

(Continued on pagé
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Hel p Your

(Continued from pagé)

speak their minds and hearts on plain, cheap T -
shirts, then have a public event where you hang
the shirts on a 'clothesline' and provide informa-
tion for the community on the campaign. Take
pictures of the display and send them to the Pre-
mier of Ontario. Send them to us and we'll put
some on the site. Even if you don't do it in public,
you can have aT -shirt gathering in any group
and create the messages you want to send. Take
a picture of the group with the messages showing
and send it with your thoughts and support for

the campaign to your MPP and the Premier of
Ontario. Tell them you are supporting the "Step

it Up!" Campaign to end violence against women.
15 Minutes to End Violence Against Women: Or-
ganize your workplace, school class, community
or faith group or a group you gather together to
stop whatever they are doing for 15 to 20 minutes
to fill out a card or write a note to Premier Dal-

ton McGuinty asking him how he will putthe 10
Steps into action. Don't forget to send us a note
too about your 15 minute action so that we can
highlight it on our site to inspire others.

Public painting party: Invite some women to a
public gathering to paint banners or signs with
your messages about ending violence against
women. 'Plant’ your signs and hang your banners
in your own space or in public places. Chak a
street with your messages or the names of

Community oStep it Up!

women and children murdered in Ontario  fi
they'll wash off when it rains.

Car and bike rally. Gather supporters together
in alocal parking lot. Decorate cars, bikes, motor-
cycles and trucks and take a nice long ride to-
gether through your town and region. Your mov-
ing messages will cover a lot of ground and spark
interest in local actions.

March and sfreet blockade: To demonstrate the
barriers to women leaving violence: poverty, dis-
crimination, lack of housing and child care, lack
of safe shelter, etc. The blocking of a street does-
n't have to be long and very disruptive to be effec-
tive, but it would be good to have media atten-
tion.

Direct Action to create your own alternatives:  Set
up your own examples of what you want to see
the government doing. The Toronto Women's
Coalition Against Poverty met on November 25th
to bring women together to explore creating a
women's 'squat to create housing for women in
Toronto. Take up some public space and do your
own thing!

Demonstrations: A time -honoured women's ac-
tion that you and your friends or community
group can work together to do. Example: Women
4 Social Justice in Sault Ste. Marie picketed the
family court with signs each Wednesday during
November Woman Abuse Prevention Month.

X

oOWe all ow our igno
us think we can survive alone, alone in p

groups,

alone in

Maya Angelou
US author & poet (1928 -)
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Remembering Alayne Bryk

Alayne Bryk was born June 1st, 1969 and was raised in Burlington, Ontario. She proudly worked as a Tran-
sit Enforcement Officer with GO Transit for 5 years and was respected by her co  -workers as a professional
and dedicated Officer. Always keenly athletic, Alayne was a self -defense and a PR-24 baton instructor and
played softball. On August 16, 1995 Alayne was killed by her husband in a domestic dispute. She is remem-
bered by her family and friends and an open, friendly person who strived to connect with everyone. She is
loved and missed by those fortunate to have known her.

On July 6th of this year her familyandco -
workers organized an annual memorial golf
tournament at the Granite Ridge Golf Course

in Milton. Her sister Melanie Barlow tells us,

O0Al ayne always believe
and we continue to honour her by helping
students with a memorial scholarship. The

golf tournament is the primary fundraiser for

the scholarship, but GO Transit employees .
support the scholarship all year long with ALATNE BRYK
voluntary contributions from their pay-

cheques, as well as other smaller fundraisers/
dr aws. 0 I'n addition t
scholarship, the tournament also benefited
the Assaulted Womenés

Anyone interested in next year's tournament,

can contact Mrs. Susan Milos, Supervisor at Photo info: Melanie Barlow (Bryk), sister of Alayne,

GO Transit. Dwayne Nedelko, Penny Baker, and Sue Wright, all high
school friends of Alayne

0OThe woods are
But | have promises to keep,
And miles to go before | sleep,

And miles to go

Robert Frost , Stopping by Woods on a Snowy Evening
US poet (1874 - 1963)
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Working for Equality and Justice with our community partners

Toronto Women's Housing Takeover March Step It Up Campaign Launch in Toronto

Pride Toronto Community Fair 2007
IWD Toronto March and Rally 2007

OOur | ives begin to end

Dr. Marthin Luther King Jr.




